Role:

Postdoctoral Research Fellow in Marine Renewable Energy

Grade:

7

Reports to:

Professor Gregorio Iglesias

Direct responsibility for:

n/a

Role Summary:
Every member of staff at University of Plymouth contributes to delivering the University’s mission to
advance knowledge and transform lives through education and research.
As a Postdoctoral Research Fellow at University of Plymouth you will be expected to conduct research,
enterprise and knowledge transfer in a defined field of study, in alignment with the School’s research
strategy. To develop a publication profile, support students and contribute to the securing of grant
funding. To ensure that research and all related activity is of the highest standard and enhances the
student experience as well as the reputation of the research group, Faculty, School and University. To
support the University mission of being a research informed institution.
You will work within the COAST Engineering Research Group at University of Plymouth, a leading group
of academics, postdocs and PhD students carrying out exciting work on European and UK projects in
coastal engineering and ocean energy, and publishing in the best journals in the field. The group
benefits from access to the £19m COAST Laboratory, equipped with state-of-the-art facilities for marine
renewable energy and coastal engineering. For further information about the COAST Engineering
Research Group at University of Plymouth please visit https://www.plymouth.ac.uk/research/coastengineering-research-group, and for further information about the COAST Laboratory please see
https://www.plymouth.ac.uk/research/institutes/marine-institute/coast-laboratory.
As a Postdoctoral Research Fellow within the COAST Engineering Research Group you will undertake
the assessment of ocean energy resources (wave, tidal, offshore wind energy) and the technologies for
their exploitation, in the framework of Intelligent Community Energy (ICE), an EU-funded Research
Project dedicated to improving, developing and promoting new smart solutions for energy production,
storage and consumption for islands or remote communities. Two pilot sites will be considered: the
island of Ushant/Ouessant (France) and the campus of the University of East Anglia (UK). More
information on the project can be found at: https://www.plymouth.ac.uk/research/coast-engineeringresearch-group/the-intelligent-community-energy-project-ice, and https://interreg5a-fce.eu/en/newsand-events/news/the-interreg-france-channel-england-programme-has-approved-its-first-project/.

-

This job description provides a general reflection of the key accountabilities associated with the post, it is
expected that the role holder will undertake any other reasonable activities to assist in efficient service delivery
Particular emphasis on key accountabilities and indicators of success will be defined in discussion between
the individual employee and their manager as part of the University’s PDR process.
*Grade 7 and 8 represent two distinct levels of contribution related to research capability, profile and
contribution. Movement from grade 7 to 8 will be subject to a requirement for the higher level role and
assessment of an individual’s capability in these areas.
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All activities undertaken within this role need to be in compliance with the University’s Safety Policy and
undertaken in a way that demonstrates the University’s commitment to Equality and Diversity for staff,
students and partners.
Key Accountabilities:

Accountability

Indicators of Success

























-

Develop individual and/or collaborative research
projects and proposals, identifying funding sources
and contributing to the process of securing them;
working with senior colleague to do so. Build
individual profile and support the development of the
national and international profile of the research
group, Faculty, School and University via
publications, participation in networks and
presentations at conferences or other fora.
Support the supervision of postgraduate research
students and mentor colleagues, enabling personal
and research skills development. Provide general
support and assist colleagues and postgraduate
students in resolving their concerns over their
progress in research.











Engage with relevant professional bodies and
organisations to support their work and inform
research projects in the University.



Take responsibility for the delivery of research
projects or contribute to larger ones in partnership
with colleagues.



Analyse the outputs of research; ensure that
learnings are used to inform research processes.
Identify opportunities for recording both impact and
possible sources of income generation from the
outputs of research.



Contribute to teaching and learning programmes in
the Faculty, as appropriate, to ensure that the
student body in general benefit from all research
activity.
Provide high quality teaching as appropriate.
Provide pastoral care and training and supervise
students on projects, field trips, placements,
research teams/projects.



Work with others as a team member, developing
productive relationships with other staff and leading
where agreed.
Participate in all areas relevant to student experience
such as student events and activities.







School and University research profile
Value of external research funding
Participation in conferences/networks
High quality research outputs as judged by
accepted standards of excellence in
relevant discipline
Success rate in grant applications
External profile and reputation
Individual contribution to the UK REF or
overseas equivalent
PDR feedback
Research student satisfaction survey
outputs
Research student studentship completion
rates
Staff turnover and satisfaction rates
Peer feedback
PDR feedback
Research student satisfaction survey
outputs
External profile and reputation
Successful delivery of projects within time,
resource and budget allocations
PDR feedback

Value of enterprise generated from
research
PDR feedback





Translation of research outputs to taught
programmes
Teaching observation and peer review
PDR feedback
Module evaluations






Student recruitment
Student completion rates
Student satisfaction surveys
PDR feedback





Peer feedback
Staff survey feedback
PDR feedback
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Knowledge, Education and Training:




Appropriate postgraduate academic qualification in Engineering or a relevant field, ideally related
to Coastal Engineering and/or Ocean Engineering. This is usually a doctorate or recognised
equivalent including professional accreditations and qualifications.
Good undergraduate degree in a relevant field.
A recognised HE teaching qualification or accreditation, or a willingness and ability to gain this
within a defined timescale (usually within 2 years) where teaching is, or becomes, part of the role.

Experience:





Good peer group recognition in the field of expertise with a developing national/international
recognition
A developing track record of publishing own research
Evidence of the effective management of research activity
Demonstrated ability to engage with groups at all levels across the University and with external
bodies

Skills:




Numerical modelling, ideally wave, hydrodynamics or wind modelling.
Coastal and/or ocean engineering background will be appreciated.
Interest in marine renewable energy.

University Behaviours:








Demonstrates self-leadership
Develops self and others to deliver
Leads and operates in times of change and ambiguity
Builds and secures value from relationships
Drives innovation and action
Creates and contributes to a shared vision
Uses sound business judgement

-
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